The County of Sacramento is Accepting Applications for:

ASSESSOR

(INTERIM ASSIGNMENT)

ANNUAL SALARY—$170,162
Plus 3.35% Management Differential and Excellent Benefits

Want to learn more about the Assessor’s Office?

Visit the County’s website at:

http://www.assessor.saccounty.net/Pages/default.aspx
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THE IDEAL CANDIDATE

Below lists the required experience, education, and

certification:

Extensive, in-depth management experience in
the provision of California’s system of property
taxation under Article XIIIA of the State
constitution.

Bachelor’s degree or higher from an accredited
college or university in Business Administration,
Public Administration, Economics, Accounting,
Engineering or a closely related field.

Five or more years of experience managing,
directing, developing, implementing,
coordinating, and evaluating a team of
professionals performing the full scope of work
required within a California property tax
appraisal and assessment environment.
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THE ASSESSOR’S OFFICE
OUR MISSION

We will create equitable, timely, and accurate property tax assessments to fund public services. We
will be a source of accurate and timely property information for local government and the
community.

OUR VISION
To put an accurate, timely and explainable tax bill in the hands of each property owner.
OUR VALUES
To provide solution-oriented customer service.
To be good stewards of the public trust.

To respect the opinions and beliefs, contributions and diversity of others.
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APPLICATION AND SELECTION
PROCESS

Interested? Please submit your resume and
cover letter, a copy of your valid Appraiser’s
Certification, and three (3) professional
references to Candice Mabra via email at
MabraC@saccounty.net:

FILING DEADLINE:
5:00p.m. on May 26, 2017

Following the final filing date, submittals will
be screened in relation to the criteria outlined
in this brochure. Candidates deemed to have
the most relevant background will be invited
to participate in a series of one or more
interviews, in open session, with the County’s

Board of Supervisors .

If you have any questions about this
recruitment, please contact Candice Mabra,
Sr. Personnel Analyst, at (916)874-1681 or
MabraC@saccounty.net.
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